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Benefits Introduction 
University Hospital offers a comprehensive benefits package with a wide variety of benefit choices. New
hires are introduced to the State Health Benefits Program (SHBP) by benefits staff during New Hire 
Orientation. There is a 2-month waiting period for SHBP benefits to begin.

Each year, the Human Resources Department Benefits Services Office conducts an annual Open
Enrollment period for the State Health Benefits Plan (SHBP) during the month of October, which allows 
employees to make changes in their existing coverage. However, our employees are able to make 
changes, for themselves or their dependents within 60 days of any qualifying life event throughout the 
year.

Our Open Enrollment Benefits Fair is a great opportunity for our employees to review their health plans
and supplemental benefits that are available and meet their Benefits staff. We also offer Brown Bag
Sessions on important topics of interest to our employees.

The staff site has a Human Resources page that includes a section on Benefits which serves as a 
general guide for eligible employees, communicating the hospital's Benefits Programs and should not
be construed to represent an employment contract or other form of a legal contract. Refer to plan
descriptions for detailed information.

Philosophy
The University Hospital provides an excellent and very competitive benefits package for their employees
that is a valuable part of each employee's total compensation. The Department of Human Resources is
dedicated to communicating these benefits to you in a timely and informative manner. 

The elements of the hospital's Total Rewards programs are competitive compensation, comprehensive 
benefits, learning and organizational development and career opportunities.

Total Rewards collectively define the hospital's investment in our employees. We strive to help our 
employees achieve success in their work life.

Services
The following services are provided to support University Hospital's employee benefits objectives:

▪ Serving as a liaison with the State and insurance providers to administer the University's Benefits
Programs

▪ Communication of pertinent information to employees making benefit decisions
▪ Personal and phone consultation with Benefits staff
▪ Benefits Fairs
▪ Coordination of on-site consultation with health plan and investment plan providers
▪ Brown Bag Sessions on specific benefit topics
▪ Financial Planning Seminars
▪ Educational Assistance Program Oversight
▪ Ensuring compliance with Federal, State and Local laws and regulations regarding benefits
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Benefits At A Glance
 TIME OFF BENEFITS 

For additional information please visit- http://www.uhnj.org/hrweb/policies/index.htm 
HOLIDAYS 9 Holidays per year. For a list of the days please see the Holiday Policy. 

FLOAT HOLIDAYS 6 days if on the payroll as of January1, 3 days if hired between Jan 2 - July1- 0 
days if hired between July 2 - Dec. 31.  

SICK DAYS 
1 day per month is accrued and carried year to year, per the Sick Pay Policy. 
Active employees retiring from a State administered pension plan will be paid for 
accumulated unused sick days up to $15,000 as per the Unused Sick Time at 
Retirement Policy. 

VACATION DAYS 
Vacation is accrued on a monthly basis. Accruals increase with the years of 
service. Use of accrued time after 90 days of employment. Please see the 
Vacation Policy for rates of accrual. 

HEALTH BENEFITS 
For eligibility requirements please visit-http://www.uhnj.org/hrweb/policies/Employee-health-Insurance.pdf 

MEDICAL INSURANCE Eligibility after two months of continuous employment. Premiums are 
based on a percentage of premium calculation. See Percentage of 
Premium Calculation Chart. PRESCRIPTION PLAN 

DENTAL INSURANCE Eligibility after two months of continuous employment. See rate chart. 

PENSION PLANS 
For eligibility requirements please visit http://www.uhnj.org/hrweb/benefits/retirement.htm 

PUBLIC EMPLOYEE 
RETIREMENT SYSTEM (PERS) 

Vesting after 10 years of PERS 
participation Employee contribution 

DEFINED CONTRIBUTION 
RETIREMENT PROGRAM 
(DCRP) 

Employer contributions are not 
vested until the 13th 
consecutive month of 
employment 

Employee contributes 5% of 
annual base salary Employer 
contributes 3% of annual base 
salary 

GROUP LIFE INSURANCE 

PERS 
Employer: 1.5 times the annual salary 
Employee:1.5 times the annual salary prorated the first year 
Employee contributes 1/2% of annual salary 
In combination total coverage is three (3) times base annual salary 

DCRP 1.5 times base annual salary 
Employer pays the cost, no employee contribution 

LONG TERM DISABILTY 
PERS - DISABILITY 
INSURANCE COVERAGE 

Upon completion of 12 months of continuous 
contributions in PERS. There is a 6 month waiting 
period. 

No contribution 

DCRP- LONG TERM 
DISABILITY 

Upon completion of 12 months of continuous 
contributions in DCRP. There is a 6 month waiting 
period. 

No contribution 

ADDITIONALS 
VOLUNTARY TAX 
SHELTER PROGRAMS 

Information may be found in the New Employee Orientation book. 

EDUCATION 
ASSISTANCE PROGRAM 

Eligibility after 1 year of employment and 
satisfactory annual evaluation. Please see 
Education Assistance Program Policy for 
additional information. 

Reimbursement covers 
tuition costs and credit 
by exam 

Web Address for State Related Benefit Information:
 http://www.state.nj.us/treasury/pensions/index.shtml 
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STATE HEALTH BENEFITS PROGRAM (SHBP) SHBP 

PARTICIPATING PLANS AND CONTACT INFORMATION

https://www.nj.gov/treasury/pensions/hb-active-contacts.shtml 

Medical Plans 

Plans available through the State Health Benefits Program:  

Tiered Network Plan (Active SHBP Members only): 
OMNIA Health Plan (Horizon Blue Cross Blue Shield of New Jersey) 

PPO Plans: NJ DIRECT15, NJ DIRECT1525, NJ DIRECT2030, NJ DIRECT2035, NJ Direct, NJ Direct2019 

HMO Plan: Horizon HMO 

High Deductible Health Plans (HDHP): NJ DIRECT HD1500, NJ DIRECT HD4000 

Note: Horizon HMO service area is limited to New Jersey and bordering counties of Delaware, 
Pennsylvania, and New York.  

For more information about any participating plan, follow the link or call the plan's 
member services number to speak with a plan representative. 

NJ DIRECT and Horizon Plans 

 Horizon Member Services: 1-800-414-SHBP (1-800-414-7427) 
 Horizon Website: https://www.horizonblue.com/shbp/
 Health Benefits Member Guidebooks

https://www.nj.gov/treasury/pensions/member-guidebooks.shtml
a. NJ DIRECT Member Guidebook
b. Horizon HMO Member Guidebook
c. Horizon OMNIA Member Guidebook
d. NJ DIRECT HDHP Member Guidebook

Pharmacy Benefits 

Managed by OptumRx 
 OptumRX Website https://www.optumrx.com/oe_sonjactiveee/landing
 Member Services Phone: 1-844-368-8740

Also available: 

Medical Plan Design 
https://www.state.nj.us/treasury/pensions/documents/hb/oe2022/2022-shbp-state-overview.pdf
Summaries of Benefits and Coverage 
https://www.state.nj.us/treasury/pensions/documents/hb/oe2022/hb-sbc-state-active-22.shtml
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SUMMARY OF BENEFITS AND COVERAGE 
 

FOR MEMBERS OF THE STATE HEALTH BENEFITS PROGRAM (SHBP) 

To view the information listed below, please log onto: 

lhttps://www.nj.gov/treasury/pensions/documents/hb/oe2022/hb-sbc-state-active-22.shtml 
 

 
 

 
 
 

Prescription Drug Plan Handbook 

Information regarding the Prescription Drug Plan, can be found in the Prescription Drug 
Plans Member Handbook at: 

https://www.nj.gov/treasury/pensions/documents/guidebooks/hp0506.pdf 

HORIZON PLANS 

PPO Plans 
 

• NJ DIRECT 
• NJ DIRECT15 
• NJ DIRECT1525 
• NJ DIRECT2019 
• NJ DIRECT2030 
• NJ DIRECT2035 

 

HMO Plan 
• Horizon HMO 

 
Tiered Plan 

• OMNIA Health 
 

High Deductible Health Plans 
• NJ DIRECT HD4000 
• NJ DIRECT HD1500 

STATE ACTIVE PRESCRIPTION PLANS 
▪ State Active Prescription Plan 15 
▪ State Active Prescription Plan 1525 
▪ State Active Prescription Plan 2030 
▪ State Active Prescription Plan 2035 
▪ State Active Prescription Plan NJ Direct 
▪ State Active Prescription Plan Tiered 
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 l
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R
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 d
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R
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R
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 d
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 c
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 d
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R
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 p
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at
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 r
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 t
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 b
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 p
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 p
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t f
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 c
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 b
en

efi
t 

as
 t

ax
ab

le
 t

o 
yo

u 
an

d 
w

ith
ho

ld
 f
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ra
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ra
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 p
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 o
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 c
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 p
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 p
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 d
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 c
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t c
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 D
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 p
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 b
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 c

he
ck

 w
ith

 y
ou

r 
S

ta
te

’s
 ta

x 
ag

en
cy

 to
 d
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h
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 c
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 d
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 p
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 c
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 D
ep

en
d

en
t 

S
ta

tu
s

If 
a 

pa
rt

ne
r 

ca
n 

m
ee

t t
he

 IR
S

’s
 d

efi
ni

tio
n 

of
 a

 d
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 d
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 p
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ra
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at
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 D
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P
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EMPLOYEE GROUP DENTAL PLANS 

https://www.state.nj.us/treasury/pensions/dental-plans.shtml 

PLAN 
NUMBER PLAN NAME 

WEB ADDRESS AND  
MEMBERSHIP SERVICES PHONE 

NUMBER 

305 Cigna Dental Health, Inc. www.cigna.com/sites/stateofnjdental 
1-800-564-7642 

307 Healthplex (International Health 
Care Services) 

www.healthplex.com 
1-800-468-0600 

317 Horizon Dental Choice www.horizonblue.com 
1-800-433-6825 

319 Aetna DPO  www.aetna.com/statenj 
1-800-843-3661 

320 MetLife*  www.metlife.com/dental 
1-866-880-2984 

399 Dental Expense Plan  
(PPO Administered by Aetna) 

www.aetna.com/statenj 
1-877-782-8365 

 

* When searching for a MetLife dental provider on their Web site, select ‘Dental HMO/Managed 
Care’ as the Network Type and NJ SHBP/SEHBP Actives. 

  

 
 

 
Employee Dental Plans Member Handbook 
Additional coverage information may be found in the Employee Dental Plans Member Handbook 
at: https://www.state.nj.us/treasury/pensions/documents/guidebooks/hd0379.pdf 
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Public Employees’ Retirement System (PERS) 

 
Eligibility Criteria 
 
Membership in the retirement system is generally required as a condition of employment.  
You are required to enroll in the PERS if: 

 You are employed on a regular basis in a position covered by Social Security; and 
 You are scheduled to work at least 35 hours per week and 
 You are not required to be a member of any other State or local government retirement system 

on the basis of the same position; or if: 
 You are receiving a monthly retirement allowance from the PERS, you are scheduled to work 

more than the minimum number of hours per week required for PERS enrollment, and you earn 
more than $15,000 annually. Please consult with your Benefits Services Associate as to how 
this will affect your retirement. 

 
Member Contribution Rate 
 
Chapter 78, P.L. 2011, the Pension and Health Benefit Reform Law, increased the PERS contribution 
rate. The most recent increase was July 2013 which brought the contributions up to 6.78%. Subsequent 
increases will then be phased in over 7 years (each July 1st) to bring the total pension contribution rate 
to 7.5% of base salary as of July 1, 2018. 
 
Pensionable Salary 
 
Your contribution rate is applied to your base salary to determine pension deductions. Base salary does 
not include overtime, bonuses, or shift differential.  Pension contributions are deducted from your 
salary each payday and reported to the PERS by your employer. 
 
The PERS contribution rate for members is applied to the pensionable salary up to a compensation 
limit based on the annual maximum wage for Social Security deductions. Members who earn in excess 
of the annual compensation limit will be enrolled in the Defined Contribution Retirement Program 
(DCRP) in addition to the PERS unless a waiver is completed. Please see Fact Sheet #82 Defined 
Contribution Retirement Program (DCRP) If Ineligible for PERS, for additional information. 
 
Designating a Beneficiary 

 
Once the member receives a copy of the Certificate of Payroll Deductions the members can register for 
the Member Benefits Online System (MBOS) and complete the Designation of Beneficiary online.  
Your PERS membership number is required and is listed on the Certificate of Payroll Deductions. 
 
Members may access account information through the Member Benefits Online System (MBOS) 
https://www.nj.gov/treasury/pensions/mbos-kit.shtml 
 
 
 
 
 



19

 
 
 
Information for new employees transferring an active PERS account: 
 
An Intrafund Transfer is the transfer of a pension account from one employer to another employer 
within the same New Jersey State-administered retirement system.  
To be eligible for an Intrafund Transfer: 

 The member must have not withdrawn from the retirement system; and 
 It must be less than two consecutive years since the last pension contribution; and 
 The member must meet all of the eligibility requirements for retirement system membership 

with the new employer. 
 A Report of Transfer form must be completed and submitted to the HR Benefits Services 

Associate. 
 

For information regarding your PERS membership please visit: 
 
-Division of Pensions and Benefits PERS website 
https://www.nj.gov/treasury/pensions/pension-active-pers.shtml 
 
-PERS Member Handbook 
https://www.nj.gov/treasury/pensions/documents/guidebooks/persbook.pdf 
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HOLIDAY SCHEDULE INFORMATION 
 

Holidays observed at University Hospital  
 

New Year's Day 
 

Memorial Day Observance 
 

Thanksgiving Day 
 

Martin Luther King, Jr. 
Birthday Observance 

Independence Day         Day After  
Thanksgiving Day 

 
Good Friday 

 

 
Labor Day 

 
        Christmas Day 

 
 
 

FLOAT HOLIDAYS 
 
Only full and part-time staff who are in active payroll status on January 1 and full-time temporary staff 
who have been continuously employed for six (6) months are eligible for six float holidays. 
 
Staff hired between January 2 and June 30, will be credited with three (3) float holidays in July. Staff on 
unpaid leave on January 1, but return from leave prior to July 1, will be credited with three (3) float 
holidays. 
 
Float Holidays must be taken between January 1  and December 31, or they are forfeited. 
 
Float Holidays shall be reported on the time sheets as "FH". 
 
Regular part-time staff shall be paid for Float Holidays on a prorated basis in accordance with the 
length of their workweek. 
 
Float Holidays, except in the case of personal emergencies, must be requested at least one week in 
advance. Float Holidays may be used for religious holidays. 
 
Supervisors shall only approve a Float Holiday if the staff member's absence does not interfere with 
University Hospital’s operations. 
 
For staff members on a seven-day workweek schedule, a holiday falling on a Saturday or Sunday is 
observed on that day.  Premium pay will be given only to staff members working the actual holiday. 
 
Premium pay is not given for work performed on the Day after Thanksgiving or on Good Friday for 
non-exempt staff. 
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Department of Public Affairs

New Employee 
Benefits 

Orientation

Human Resources
Benefits Office
January 2022

Department of Public Affairs

Welcome to University Hospital
Enrollment

Eligible staff MUST submit applications online using 
Benefitsolver for medical, dental and prescriptions benefits. 

Please visit the mynjbenefitshub or the myNewJersey
website.

Department of Public Affairs

University Hospital Benefits Services 
Office

Located in the ADMC Bldg. #8

Tracey Bacskay - Benefits Services Associate
(973) 972-4743

Claudine Cruz-Green - Benefits Services Associate
(973) 972-0885

Sherronda Williams - Manager Benefits Operations 
(973) 972-3925
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Department of Public Affairs

BENEFITS

Medical Plan 
Choices

Dental Plan
Choices

Supplemental
Benefits

Flexible
Spending
Accounts

Time
Off

Prescription
Drug Plan

Pension
PlansNJ State 

Temporary
Disability

Commuter
Tax$ave
Program

Optional
Pre-Tax
Plans

Department of Public Affairs

State Health Benefits Program (SHBP)

Eligibility Requirements
 Eligibility based on regular employment
 Hired to work 35 or more hours a week
 Effective date of coverage - after two months 

of continuous employment

Department of Public Affairs

Medical Benefits Under Chapter 172
Eligibility
 Part Time less than 35 hours per week
 Enrolled in a Pension Plan
 Full Cost (Direct Billing)
Available Plans
 Health Maintenance Organization (HMO’s).
 High Deductible Health Plans (HD’s)
 Preferred Provider Organization (PPO’s)
 Tiered Plans
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Department of Public Affairs

Affordable Care Act (ACA)

 Private Insurance through Health Insurance Marketplace.
 State Exchange
 Coverage for those not eligible under SHBP
 HealthCare.gov

Department of Public Affairs

Eligible Dependents

 Spouse, Same-Sex Spouse, Same-Sex Civil Union 
Partner 

 Children (under age 26) coverage ends the end of the 
year they turn 26

 Stepchildren, Foster-Care Children
 Legally Adopted Children
 Documentation required for dependent enrollment

Department of Public Affairs

Qualifying Event

 60 day notice period for qualifying  event (such as 
marriage, birth or adoption of a child, loss of spouse 
coverage etc.)

 Review regulations for a Spouse, Same-Sex Spouse, 
Same-Sex Civil Union Partner or also employed at a 
State institution
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Department of Public Affairs

Open Enrollment

 Annual Open Enrollment is in October

 New Dependent Enrollment (if not added on at time of 
qualifying event)

Department of Public Affairs

Medical Plans 
Preferred Provider 

Organizations 
(PPO’s)

Health Maintenance 
Organizations 

(HMO’s)

Tiered Plans

High Deductible Plans
(HD’s)

Department of Public Affairs

Medical Benefits Cost

 The employee will pay the greater of 1.5% of annual base 
salary or percentage of premium cost

 Contribution is withheld the first pay after the effective 
date of coverage
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Department of Public Affairs

Medical Plans
PPO PLANS

HMO PLAN
TIERED PLANS
HIGH DEDUCTIBLE (HD) PLANS

PPO PLANS HMO PLANS TIERED PLANS HIGH DEDUCTIBLE (HD) 
PLANS

NJ DIRECT15 HORIZON HMO HORIZON OMNIA HEALTH 
PLAN

NJ DIRECT HD4000

NJ DIRECT15/25 NJ DIRECT HD1500

NJ DIRECT20/30

NJ DIRECT20/35

NJ DIRECT 

NJ DIRECT 2019

Department of Public Affairs

Health Maintenance Organizations
(HMO’s)

Horizon HMO

Department of Public Affairs

Horizon HMO
Features (Covers Preventative Care)

 Restricted to Network MD’s/Facilities

 Member chooses his/her primary care physician

 Referrals are required for most specialists
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Department of Public Affairs

Tiered Plans

Horizon Omnia Health Plan

Department of Public Affairs

Horizon Tiered Plans
Features (Covers Preventative Care) 

 Restricted to Tier 1 or Tier 2 Network MD’s/Facilities

 Co-pays vary depending on Tier Network 

 Referrals are not required for specialists

Refer to State Active Employees Medical Plan Design  
included in the New Employee Orientation Booklet for co-
pays and out of pocket expenses.

Department of Public Affairs

Preferred Provider Organizations (PPO)
NJ DIRECT15
NJ DIRECT1525
NJ DIRECT2030
NJ DIRECT2035
NJ DIRECT*
NJ DIRECT2019**
*Members hired before July 1, 2019 are eligible to enroll

**Members hired after July 1, 2019 are eligible to enroll
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Department of Public Affairs

Horizon 
PREFERRED PROVIDER ORGANIZATIONS 

(PPO’s)
Coverage in-network

 No primary care physician-no referrals

 Preventive, routine & urgent care 

Refer to State Active Employees Medical Plan Design 
included in the New Employee Orientation Booklet for co-
pays and out-of-pocket expenses.

Department of Public Affairs

Horizon 
PREFERRED PROVIDER ORGANIZATIONS 

(PPO’s)
Coverage in-network

 Deductibles/Co-Insurance – Eligible expenses covered at 
applicable percentage of reasonable & customary expenses

 Claim forms need to be filed
Refer to State Active Employees Medical Plan Design 
included in the New Employee Orientation Booklet for 
deductibles.

Department of Public Affairs

High Deductible (HD) Plans

NJ Direct  HD1500      

NJ Direct  HD4000                                                        
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Department of Public Affairs

NJ DIRECT HD 1500- HIGH 
DEDUCTIBLE PLAN

In-Network Services
•$1,500 In-Network Deductible
•20% In-Network Coinsurance after deductible is met
•$1,000 Out-of-Pocket Maximum

Out-of-Network Services
•$1,500 Deductible (combined with In-Network Deductible)
•40% Out-of-Network Coinsurance after deductible is met
•$3,500 Out-of-Pocket Maximum

*Amounts above are based on individual costs.  All other coverage levels 
the amounts are doubled*

Department of Public Affairs

NJ DIRECT HD 4000- HIGH DEDUCTIBLE 
PLAN

In-Network Services
•$4,000 In-Network Deductible
•20% In-Network Coinsurance after deductible is met
•$1,000 Out-of-Pocket Maximum

Out-of-Network Services
•$4,000 Deductible (combined with In-Network Deductible)
•40% Out-of-Network Coinsurance after deductible is met
•$6,000 Out-of-Pocket Maximum

*Amounts above are based on individual costs.  All other 
coverage levels the amounts are doubled*

Department of Public Affairs

Health Savings Account (HAS)
Employer Health Savings Account (HSA) is available if you 

enroll in one of the High Deductible Plans.

Member will receive a welcome kit with information to enroll

Voluntary employee contributions to the HSA can be used 
for medical and prescription drug expenses
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Department of Public Affairs

Medical Benefits

 Plan ID cards will me mailed to your 
home address for you and your eligible 
dependents prior to your effective date 
of coverage

Department of Public Affairs

Prescription Drug 
Plan

Administered by
OptumRx

(844) 368-8740

Department of Public Affairs

Prescription Drug Plan

 Many Pharmacies Participate (Including Most 
Pharmacy Chains)

 ID card required for purchase

 ID card will be sent to the employee and each eligible 
dependent prior to the effective date of coverage
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Department of Public Affairs

Prescription Drug Plan

 30-day supply at retail pharmacy
 90-day mail order
 Co-pays vary depending on medical plan enrolled 

Refer to the State Active Employees Medical Plan 
Design included in the New Employee Orientation 
Booklet for co-pay information.

Department of Public Affairs

Horizon 1500 and 4000
High Deductible Plan

 Subject to deductible and coinsurance
Members pay 100% of prescription drug costs 

until deductible is met
Member then pays the applicable coinsurance 

until the out-of-pocket maximum is met

Department of Public Affairs

Prescription Drug Plan

 The employee will pay the greater of 1.5% of annual 
base salary or percentage of premium cost

 Contribution is withheld the first pay after the effective 
date of coverage
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Department of Public Affairs

New Jersey Dental 
Insurance Program

Dental Expense Plan
(PPO)

Dental Plan Organizations 
(DPO’s)

Department of Public Affairs

Dental Expense Plan

Aetna PPO

Department of Public Affairs

Dental Expense Plan

 No geographical restrictions

 Claim forms required

Eligible Expenses
 Basic Preventative Care

 Periodontics

 Prosthodontics
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Department of Public Affairs

Dental Expense Plan 

In-Network
 $50 Deductible/Person (or $100/Family) waived for 

Preventive

 Eligible expenses covered at applicable
percentage of reasonable and customary
expenses

 Annual dollar maximum $3,000/member

Department of Public Affairs

Dental Expense Plan 
Out-of Network
 $75 Deductible/Person (or $150/Family) waived for 

Preventative
 Eligible Expenses covered at applicable percentage 

of reasonable and customary expenses
 Annual dollar maximum $2,000/member (Maximum 

of $3,000 combined In and Out of Network)

Department of Public Affairs

Dental Expense Plan
Non-Covered Expenses
 Supplies for home use
 Charges more than reasonable and customary
Predetermination of coverage for dental expenses over $300 
and for specific services, e.g., crowns, periodontics, 
prosthodontics or orthodontics, regardless of the cost.
Without advance approval, these services will not be 
reimbursed.
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Department of Public Affairs

Dental Expense Plan

Orthodontic Eligibility
 Must have ten months employment
 Child under 19 years of age
 Not available for procedures started before 

coverage began

Department of Public Affairs

Dental Expense Plan

Orthodontic Eligibility In-Network
 50% to $1,000 lifetime maximum*

Orthodontic Eligibility Out-of-Network
 40% to $750 lifetime maximum* (maximum of 

$1,000 combined in and out of network)
* Not subjected to deductible or combined with annual 

maximum

Department of Public Affairs

Dental Plan Organization (DPO)

 Aetna DPO
 Cigna Dental Health, Inc
 Healthplex
 Horizon Dental Choice
 MetLife
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Department of Public Affairs

Dental Plan Organization

 Coverage restricted to DPO providers

 Preventive/Routine Care - 100%

 Co-Payment for specialized care

 No claim forms required

Department of Public Affairs

Dental Plan Organization
Orthodontic Eligibility

 Patient under 18 years of age at the start of treatment 
has Co-Pay of $1,000 or 50% of reasonable and 
customary charges, whichever is less

 Patient 18 years of age and over at the start of 
treatment has co-pay of $1,750 or 50% of reasonable 
and customary charges, whichever is less

 Treatment plan maximum of 24 months

Department of Public Affairs

State Employee Group Dental Program

 Must remain in plan for a minimum of 
12 months

 After 12 months of enrollment during 
Open Enrollment you will be able to 
change carriers 
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Department of Public Affairs

COBRA

 Death, Divorce, Dependents > Age 26 
Maximum Duration 36 Months

 Member Termination - Maximum Duration 
18 Months

Department of Public Affairs

Coverage for Same-Sex Civil Union Partners 

 Applicable biweekly premiums will be deducted on an 
after-tax basis

 Imputed income will be applied
 In the event that the Civil Union Partner meets the 

IRS Definition of Dependent for Tax Purposes, the 
University does not have to treat the Civil Union 
Partner’s coverage as a taxable benefit

Department of Public Affairs

Retirement Plans

Public Employees Retirement System
(PERS)

Defined Contribution Retirement Program 
(DCRP)
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Department of Public Affairs

Are you enrolled in or have you retired from a
State Administered Pension Plan?

If so, please contact the Division of Pensions 
and Benefits.

Department of Public Affairs

Public Employees Retirement System 
(PERS)

Department of Public Affairs

Public Employees Retirement System 
(PERS)

Plan Eligibility

 Regular Full or Part-Time Employee

 Work 35 or More Hours per Week

 Begins the Date of the First Pay Period 
Nearest Your Hire Date

 Vesting Provisions
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Department of Public Affairs

Public Employees Retirement System 
(PERS)

Retirement Benefits 

 Age 65 or 30 Years of Service

 1/4th of 1% per Month Decrease Under 
Age 65

Department of Public Affairs

Public Employees Retirement System 
(PERS)

Mandatory Contributions 
 Current Rate is 7.50% 
 Up to a compensation limit based the annual 

maximum wage for Social Security deductions 
$147,000 for 2022

 Delay in Commencement of Contribution
 Special Provisions for Veterans

Department of Public Affairs

Public Employees Retirement System 
(PERS)

Loan Opportunity

 3-Year Service 
Requirement

 Two Loans/Year
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Department of Public Affairs

Public Employees Retirement System 
(PERS)

Life Insurance
Non Contributory Portion
 Pays 1.5 x Base Annual Salary*

(Pro-Rated First Year)  

 Members enrolled at age 60 or old must prove    
insurability

*Subject to Annual Maximum Wage Limit for Social Security

Department of Public Affairs

Public Employees Retirement System 
(PERS) 

Life Insurance
Contributory Portion
 1st Year Mandatory Contribution
 1/2 of 1% Payroll Deduction
 Pays 1.5 x Base Annual Salary*

(Paid in Full in First Year)
 Imputed Income

*Subject to Annual Maximum Wage for Social Security

Department of Public Affairs

Public Employees Retirement System 
(PERS)

 If Vested in PERS at Retirement Non-
Contributory Portion will be Equal to 
3/16ths of Your Base Salary

Conversion to Private Coverage



61

Department of Public Affairs

Public Employees Retirement System 
(PERS)

Disability Insurance Benefits

 Cost Free

 60% base Monthly Salary

 1 year Membership Requirement

 6 month Waiting Period

Department of Public Affairs

Defined Contribution Retirement Program 
(DCRP)

Department of Public Affairs

Defined Contribution Retirement Program 
(DCRP)

Plan Eligibility

 Part-Time Employee not eligible for PERS enrollment

 Work less than 35 hours per week

 PERS members who meet the maximum Social Security 
maximum wage limit for the calendar year

 Vested  after 12 months of contributions
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Department of Public Affairs

Defined Contribution Retirement Program 
(DCRP)

Members
 Begin Membership for the First of the 

Month
 Contribute 5.5% Employer Matches 3%
Contributions are up to the annual 

compensation limit of $305,000 for 2022
 Retroactive Contribution

Department of Public Affairs

Defined Contribution Retirement Program 
(DCRP)

Investment Provider

Prudential Retirement

Department of Public Affairs

Defined Contribution Retirement 
Program (DCRP)

 Cash Distribution and Annuity Options Upon 
Separation of Employment

 Transferable
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Department of Public Affairs

Defined Contribution Retirement Program 
(DCRP)

Life Insurance
 Cost Free
 1.5 times Base Annual Salary up to annual 

compensation limit.
 Pro-rated in the First Year
 Members enrolled at age 60 or older must prove 

insurability
 Imputed Income

Department of Public Affairs

Defined Contribution Retirement Program 
(DCRP)

Disability Insurance

 Cost Free

 60% base Monthly Salary

 1 year Membership Requirement

 6 month Waiting Period

Department of Public Affairs

New Jersey Temporary 
Disability

New Jersey Family 
Leave Insurance

Optional Contributory 
Plan
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Department of Public Affairs

New Jersey Temporary Disability Insurance 

and 

New Jersey Family Leave Insurance
(Mandatory)

Department of Public Affairs

New Jersey Temporary Disability Insurance

 Effective Day 1 (Based on 20 Weeks of New Jersey 
Employment)

 2/3 of Weekly Wage to the Current Statutory Limit
 Maximum - 1/3 Total Wages or Weekly Amount x 26

Department of Public Affairs

New Jersey Family Leave Insurance

Up to 6 weeks of Family Leave Insurance: bond with 
newborn, newly adopted children or care for sick family 
members.
 Effective Day 1 (Based on 20 Weeks of New Jersey 

Employment)
 2/3 of Weekly Wage to the Current Statutory Limit
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Department of Public Affairs

Optional Contributory Plan
Tax Sheltered Plans

Department of Public Affairs

New Jersey State Employee Deferred 
Compensation Plan (NJSEDCP)

 Employed by the State or an eligible agency
 Pre-Tax Contributions Up to the Annual Tax 

Deferral IRS 457 Limit
 After-Tax Roth 457 option
 Broad array of investment choices
 Settlement at Separation
 Prudential Retirement

Department of Public Affairs

New Jersey State Employees’ Tax-Savings 
Program (Flexible Spending Account)

You must enrollment in a Dependent Care and/or 
Medical Spending Account within 30 days from your 
date of hire
Dependent Care Account (30 Day Waiting Period)
Medical Spending Account (60 Day Waiting Period)
Premium Option Plan (POP)
Annual Open Enrollment In October
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Department of Public Affairs

New Jersey State Employees’ 
Commuter Tax$ave Program
Mass Transit Commuter Costs
Parking (Other Than Campus 

Sites) Costs
Pre-Tax Basis
Continuous Enrollment Cycles
New Hire Eligible After 30 Days

Department of Public Affairs

Division of Pension and Benefits

Telephone Numbers

Automated Line for PERS (609) 777-1777

Customer Service for All Plans (609) 292-7524

Department of Public Affairs

Time Off Policies 

Holidays
Float Holidays
Sick Leave
Vacation Accrual
Leave of Absences
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Department of Public Affairs

Sick Leave Policy
 New Hires Accrue One Day Per Month
 Pro-rated for part time employees
 Unused Days Carry Over
 Staff receive 1/2 of the value of Unused Days 
(Maximum payout of $15,000) upon retirement. 

Department of Public Affairs

Holidays
Staff members are eligible to receive up to:

9    Recognized Holidays
6    Float Holidays
15  Annual Holidays*

*Pro-rated for part time employee.
Holidays do not carry over to the following year.

Department of Public Affairs

Vacation Accruals

Years of Service Vacation Accrual

1-10 15 days/year

11-20 20 days/year

21 + 25 days/year
Pro-rated for part time employees

(Staff May Carry Over One Year Of Their Vacation 
Accruals)
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Department of Public Affairs

Vacation Accruals
(Director Level and Above)

Years of Service Vacation Accrual
1-20 20 days/year
21 + 25 days/year

(Staff  May Carry Over One Year Of Their Vacation 
Accruals)

Department of Public Affairs

Vacation Accruals (Staff Nurses)
Years of Service Vacation Accrual
1-3 15 days/year
4-18 20 days/year
19 + 25 days/year

Pro-rated for part time employees
(Staff May Carry Over One Year of Their Vacation 

Accrual)

Department of Public Affairs

Leave of Absences

 Academic

 Military

 Personal



Department of Public Affairs

Medical FMLA Leave of Absence

Leave of Absence for employee due to illness or injury for 
self, family member, or leave due to birth, adoption or 
foster care. 

Please view Medical/Family Medical Leave Act-Leave of 
Absence/New Jersey Paid Family Leave policy for 
eligibility, available leaves and information regarding 
benefits while on leave.

Department of Public Affairs

Educational Assistance Program 
(EAP)

 Eligibility applies to full-time and part-time (20 or 
more hours per week) employees.

 Staff employees are eligible for reimbursement up
to the annual limit with a grade of “C” or better. 

 Reimbursement covers tuition cost and credit by exam.

 Please refer to the Education Assistance Program policy at   
time of eligibility for details and annual limit reimbursements.

Department of Public Affairs

Office of Learning and 
Organizational Development

Offers a wide variety of training courses for the development of 
management and non-management 
staff. Consults with Departments.  

Provides courses to all employees.  Supervisor’s approval is required.  
See course listing on-line for details.
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Department of Public Affairs

University Hospital’s “Extras”

Employee Discounts- uhnj.org
Additional voluntary plans
Credit Union
Direct Deposit

Department of Public Affairs

University Hospital Benefits Services Office

ADMC Bldg. #8

Tracey Bacskay - Benefits Services Associate
(973) 972-4743

Claudine Cruz-Green - Benefits Services Associate
(973) 972-0885

Sherronda Williams - Manager Benefits Operations   
(973) 972-3925
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